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Supplementary Social Performance Data

Updated Sep. 2026
1. New Employees
In 2025, the number of new employees was 39,695, and 4.3% of job openings were filled through
internal hires.

Hiring 2022 2023 2024 2025

Number of new
27,368 39,343 43,342 39,695

employees

2. Employee Maternity and Paternity Leave

Region Number of Employees Maternity Leave Paternity Leave
(Days/Weeks) (Days/Weeks)

Guangdong, China 14,018 178 days 15 days
Jiangsu, China 17,371 158 days 15 days
Hebei, China 13,603 158 days 15 days
Taiwan 1,122 8 weeks 1 week

India 550 180 days -
Thailand 892 120 days 15 days

Note: Our employees are based in Mainland China, Taiwan-China, Thailand, and India, with maternity and parental leave
entitlements varying by location. Using a weighted average based on the employee distribution across these regions, the
Company provides an average of 23.0 weeks of fully paid maternity leave and 2.1 weeks of fully paid paternity leave.

3. Results of Employee Engagement Survey

Year 2022 2023 2024 2025
Employee

e 80 79 81 83
Engagement
Coverage (%) 72 88 92 99.6

Note: Employee engagement scores are calculated based on the annual employee engagement survey
results. The average score is calculated after compiling all employee questionnaire responses and
presented on a 100-point scale. Higher scores indicate better employee engagement. Coverage is
calculated by dividing the number of returned questionnaires by the number of questionnaires distributed.
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4. Total Training Investment
In 2025, the average training hours per employee, including contracted employees, reached 92.5
hours, and the Company’s total training investment amounted to RMB 6,420,720.

5. Intercultural Education and International Exchange

To enhance employees' understanding and respect for different cultural backgrounds, customs, and
perspectives, Avary provides cross-cultural education and training. The Company offered a course
titted "Cross-cultural Communication Management in Thailand," which was attended by 939
participants and helped employees enhance their cross-cultural communication, cultural sensitivity,
and teamwork skills. Additionally, a course entitled "Thai Laws, Regulations, and Cultural
Considerations" was offered to employees traveling to Thailand. The course was attended by 108
participants and covered local laws, cultural customs, and business practices to support multinational
operations and overseas business cooperation.

6. Ding Sheng E-Academy - Promoting self-directed learning through e-learning
platforms

Avary has implemented the online learning platform "Ding Sheng E-Academy," which provides diverse
learning content and channels and supports learning and development projects tailored to
organizational needs. Through the delivery and sharing of content on the internal learning platform,
combined with online, offline, and blended training channels, employees are encouraged to utilize
spare time for learning. An assessment-based learning approach is used to enhance learning
effectiveness and cultivate self-learning habits. Furthermore, based on specific projects, job duties,
and training needs, relevant courses are also made available to eligible contractual employees,
enabling them to access learning and development resources required that support their current
responsibilities and ongoing professional development.

To promote employee interaction through teams and learning networks, each course on Ding Sheng
E-Academy includes a "Discussion Forum," providing a channel for employees to share learning
experiences, ask questions, and exchange ideas. Some courses also have dedicated groups, where
course announcements are posted, and employees are encouraged to discuss course content, share
knowledge and practical experience, and promote cross-departmental and cross-job collaborative
learning.

7. Building an Al Education System

To adapt to the rapid development of artificial intelligence and drive innovation, the Company has
implemented a series of Al-related courses to help cultivate Al talent within the enterprise. These
include the "Digital Transformation Top-Level Planning - Integrated Supply Chain Project” series, the
"Smart Park Top-Level Planning Project" series, the "Bi-weekly Meeting - Technology and Al Data
Analysis" series, and the "Finding Digital Partners - Digital Transformation Practice" series. In 2025,
a total of 2,575 training participations were recorded, with cumulative training hours reaching 23,976
hours. Following the Al Agent course, 78 Al application case studies, projects, or action plans were
developed and implemented in process optimization, operational management, and workflow
improvement. These implementations provided practical outcomes and supported improvements in
operational efficiency and enterprise innovation.
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8. Childcare Support and Summer Enrichment Programs

To help employees balance work and family care responsibilities, Avary provides summer childcare
and study tours as childcare support measures. In 2026, the Company organized the "Love for Family,
Building Dreams for the Future" summer childcare and study tour program for employees' children
aged 7 to 12 at its three campuses in Shenzhen, Huai'an, and Qinhuangdao, from July 13 to August
28. This program provides safety care, homework tutoring, lunch service, and diverse learning
activities, including safety education, nature exploration, science exploration, fun hands-on activities,
and parent-child activities, led and managed by a team of professional instructors. In 2026, a total of
7 study tours were held across the three Campuses, serving 218 participants. The Company also
provides exclusive employee discounts and subsidies for childcare and study tours, with program fees
below market rates, to reduce the time and financial burden on employees arranging childcare and
educational activities during the summer vacation. The total union expenditure for the summer
childcare and study tour program at the three Campuses in 2026 was approximately RMB 80,000.
Through these measures, Avary helps employees' children receive appropriate care, learning, and
activity arrangements during the summer vacation, reduces employees' parenting pressure, supports
employees in balancing work and family responsibilities, and continues to promote a family-friendly
workplace and employee well-being.

9. Human Capital Return on Investment (HC ROI)

Category 2022 2023 2024 2025
Total Operating Revenue
36,210,971,441.99| 32,066,047,781.90|35,140,384,498.03|39,147,009,392.27
(RMB)
Total Operating Costs
(RMB) 30,491,027,025.83 | 28,528,320,687.76(31,126,235,586.83 |35,057,287,141.15

Employee-related
Expenses (RMB)

HC ROI 4.8 3.5 3.5 3.1

1,500,552,386.88 | 1,415,238,310.64 | 1,582,383,874.14 | 1,904,123,688.44

Note: All data presented in this table are derived from Avary’s 2022-2025 Annual Reports. Both "Total Operating Revenue"
and "Total Operating Costs" are sourced from the Consolidated Income Statement, specifically Item I. Total Operating
Revenue and Item Il. Total Operating Costs, respectively. Total Operating Costs and is calculated as the sum of Operating
Cost, Taxes and Surcharges, Selling Expenses, Administrative Expenses, R&D Expenses, and Financial Expenses.
"Employee-related Expenses" are calculated by aggregating amounts reported under the "Employee Benefit Expenses" item

within the notes to Administrative Expenses, Selling Expenses, and Research and Development Expenses.
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